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1. Hawthorne Studies

2. Goal-Setting Theory P
3. SWOT Analysis
4. Bureaucracy
5. Organizational Learning
¢ 6. Diversification
7. The Job Characteristics Model
8. Performance Appraisal
9. Equity Theory
10. Organizational Change
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(1) " BR&4%0:% | (Tacit Knowledge)

(2) " E81E%05% | (Explicit Knowledge)

(3) "N E R , (Knowledge Management)
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1.ThEE#5HE(Functional Structure)
2 FBEEFFI55#E(Divisional Structure )
356045 (Matrix Structure )
4 1840 K 518 (Modular Structure)
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