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I. Sentence comprehénsion: choose the best answer
1. Despite all the money it spent on advertising the new car, the company isn’t having much success selling it.

| FRREGE3 S HE W4T

What do we know about the company?
A. It spent a lot of money on advertising.  B. Its advertisements have had much success. C. It has had a lot
of success selling its new car. D. It has had a lot of success selling its advertising.

2. So many of the test questions are so difficult that no student should feel ashamed of not knowing the answers.
What does the writer say about srzrg’f_ems?
A. They should not feel ashamed if they miss some questions on this test. B. They should know the answers
to many of the difficult questions on this test. C. No students will do well on the test. D. They should feel

ashamed if they can’t answer the difficult test questions.

L8]

The project would have failed even with Teresa’s help.

What do we know about the project? it

A. It failed because Teresa didn’t help. B. Teresa did not help, and it failed. C. Teresa helped, so it didn’t

fail. D. It will fail without Teresa’s help. ;

4. With the exception of AT& T, each of the many long-distance telephone companies in this country is a
relative youngster.
What dies the author say about AT&T?
A. It is a relatively young company. B. It is older than the other long-distance companies. C. It no longer
operates in this country. D. It has a long relationship with other companies.

5. For J. D. Woods, the long-term worry is not that there will be too many airplanes at the small airport, but too
few.
J. D. Woods worries that...
A. the airport will be too small. B. there will be too many airplanes. C. there will not be en‘gugh airplanes.
D. it will take a long time to land at the airport.

6. If it goes the way the boss hopes it will, John will start his new job no later than June 1, when Ellen leaves.
The boss wants.... '
A. Ellen to leave after June }. B. John to start by June 1. C. to go away before June 1. D. to start his new
job by June 1.-

7. Fhe thing that surprised me is not the number of attacks by liens on humans in the Vancouver area but how

really few there have been. 3

What does the author say about the attacks?

A. He expected there would be fewer. B. He expected there would be more. C. He didn’t expect there

would be any. D. He isn’t sure how many there were.

II. Reading comprehension: choose the best answers

(Questions 8-12

Many processes within our bodies are timed to a cycle of about twenty-four hours. If the body temperature is

taken every hour or so throughout the day or night, each person is found to have a certain pattern. The
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